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1. Introduction
1.1.Bishop Monkton Parish Council actively seeks to protectthe Councillors, Volunteers
and Staffworking forand on behalf of the councilandits activities. Assuch, and following
any current Public Health England (PHE) and government guidelines, the following policy
appliesto any High Consequence Infectious Disease (HCID) as defined by PHE

1.2.This policy sets out the general principles and approach that the Parish Council will
followin respectofand HCID outbreakin the United Kingdomwith animminentthreat of
infectioninthe Parish of Bishop Monkton.

2. Scope of the policy
2.1.The main areas of concern for Bishop Monkton Parish Councilwith respectto HCIDs are:
*  Remaining an effective council
. Safety C Health of Councillors, Contractors, Staff, Volunteers and Members of Public.

3. Activation of the policy
3.1.This policyis considered to be activated, when
* Thereisanactive outbreak of aHCID inthe United Kingdomwith animminentthreat
of infection inthe Parish of Bishop Monkton and

+ Atleast3councillorshaverequesteditsactivationtothe Chairman, and
subsequently notified the clerk, orthe Chairman plus 2 councillors have requested
its activationtothe Clerk, orits activationisresolvedinameeting ofthe Bishop
Monkton Parish Council.

OR

*  Thegovernment of the United Kingdom suspends all public meetings.

4. Deactivation of the policy
4.1.Thispolicyis consideredto be deactivated, when
*  Whentheimminentthreatof infection in the Parish of Bishop Monkton as passed and

*  Aminimum of4councillors haverequested public meetings be recommenced and
*  The government of the United Kingdom as reinstated all public meetings.

5. Definition of High Consequence Infectious Disease
5.1.AHCIDisdefined as
* acuteinfectiousdisease

* typically has a high case-fatality rate
* may nothave effective prophylaxis ortreatment
* oftendifficulttorecognise and detect rapidly

* abilityto spread inthe community and within healthcare settings
* requiresanenhancedindividual, populationand systemresponsetoensureitis
managed effectively, efficiently and safely

The currentlistof HCIDs as defined on www.gov.uk (11/03/2020)
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Contact HCID Airborne HCID

Argentine haemorrhagic fever (Junin virus) Andes virus infection (hantavirus)
Bolivian haemorrhagic fever (Machupo virus) Avian influenza A H7NS and H5N1
Crimean Congo haemorrhagic fever (CCHF) Avian influenza A H5N6 and H7N7

Ebola virus disease (EVD) Middle East respiratory syndrome (MERS)
Lassa fever Monkeypox

Lujo virus disease Nipah virus infection

Marburg virus disease (MVD) Pneumonic plague (Yersinia pestis)

Severe fever with thrombocytopaenia syndrome (SFTS) Severe acute respiratory syndrome (SARS)*
Coronavirus disease (COVID-19)

AtanysuchtimeasanewdiseaseisclassifiedasaHCID,itshallbetreated asifitwereinthelistabove
and this policy shall apply.

6. Matters relating to staff - The Clerk
6.1. Bishop Monkton Parish Councilhas no official offices, as such the onlyemployee, the
Clerk,worksfromhome. The public mayonlyvisitthe Clerkbyappointment. Duringany
active outbreakofaHCID inthe UK, no appointmentswillbe permitted. The clerkwill not

come into contactwiththe public duringworking hours, attheir 1 St hormal place of work.

6.2. Thevillage hall, orany other public location usedfor Parish Council meetingsisthe ond
normalplaceofworkforthe Clerk. ThisisdealtwithinSection7.

6.3. In the event of a HCID outbreak the National Joint Council for local government services (NJC)
willissue guidanceforemployers whichthe councilwill follow. Asummary ofthe mostrecent
guidance duringthe COVID-19 outbreak of 2020 is detailed below

6.3.1. Employeeswho are sick orunfitforwork need tofocusontheirrecovery.

6.3.2. AsperPart2Para10.9ofthe ‘GreenBook’,ifanemployeeisfitforworkbut decides, or
isinstructed, to self-isolate, theirabsence should notberecorded as sickness
absence.Wewould expectalloptionsforhome orremoteworkingto be explored
withthe employee. Astheyare ‘well’ atthis stage they should stay on normalfull pay
forthe duration of the self-isolation period untilsuchtime asthey are confirmed to
have contracted any such HCID, atwhich pointtheytransferto sickness absence
leave and the usual provisions of the sickness scheme will apply.

6.3.3. Incircumstanceswhereanemployee decidesto self-isolate withoutinstruction
fromthe authoritiesitis notunreasonable forthe employerto askforsome
evidence suchasanemailfromaholidayoperatorthatshowsthe dates ofthe
holiday, the resortlocation and flight details. However, it will probably notbe
possibleinallcasesforanemployeeto produce anyevidence, soemployerswill
need to use
theirdiscretionwhentryingto establishthe facts behindthe employee’s decision to
self-isolate

6.3.4. Ifanemployeeis caring forsomeone who has or may have coronavirus, this period of
absenceshould also beregarded as selfisolation. Giventhe employee maythen have
beenindirectcontactwiththeviruswewould expectonlyworkingfrom home
arrangements to be then consideredforthe duration of the incubation period.
Employers should keepintouch to supportemployees. Followingany school
closures, employers should be fully supportive of employees with childcare

Reviewed: 15" May 2025



responsibilities and consider flexible working arrangements, including adapting
working patternsto carefor children ordependants ortaking time off, whetherthisis
special leave, annualleave or flexible working.

7. Public Meetings

7.1. ltisarequirementofthe Local GovernmentAct 1972, thatcouncilbusiness shallbe
conducted at public meetings of the counciland any committees.

7.2. Councillorsand otherVolunteers canchooseto notattend public meetings. As an officer of
the council, the Clerkcannotchooseto notattend meetings.

7.3. Duetothe nature of localgovernmentand considering the Councillors and Members of
Public whom attend meetings, there is high percentage of attendees whom would be
considered “high risk” with respectto all ofthe HCIDs listed in Section 5.2. Assuch, to
protectthe health of all attendees, public meetings are suspended during the active period
ofthis policy.

8. Delegated Authority
8.1. Toallowthe councilto operate on a minimum requirementbasis, the following items
are delegatedtothe Clerkforthe duration of the activation of this policy.
8.1.1.Planning applications, after consultationwithaminimum of4 councillors, a
summary response willbe circulated toallcouncillors forcommentpriorto
submissiontoHarrogate Borough Council by the Clerk.
8.1.2.Finance
8.1.2.1. allstandardrecurring payments listed as line items on the budget will be paid
by the RFO atthe appropriate timeto prevent any late charges, such as
salaries, printing costs, licences and IT services etc.
8.1.2.2. nonrecurringpayments, such asone off costsrelatingthe community
building project or expensesto be authorised by a minimum of 2 councillors by
e-mail prior to payment.
8.1.2.3. Allpaymentswillbeformallyauthorised bythefullcouncilatthe nextfull
council meeting.
8.1.2.4. Wherethispolicyisactivated overthe end ofthefinancialyear, the RFOwill
preparethe end ofyearaccountsinaccordance withnormalprocedures
and circulatetoallofthe councillors. Onthe acceptance ofaminimumof4
councillors, theywillbe signed bythe RFO, Clerkand Chairmanas applicable
for submissiontothe externalandinternalauditors. Theaccountswillbe
accepted byresolution atthe nextfullcouncilmeeting.

8.1.3.Responses to other communications. The Clerk will circulate at the earliest
opportunity, any communication from any 3™ Parties which would normally be
presented at a meeting for consideration by the council. The clerk will circulate the
summary response to the full council priortorespondingtothe 3 Party.

8.1.4.InaccordancewithLGA 1972, wherethis policyis activated duringa meeting ofthe
council the meeting willbe adjourned. Usingthe delegated authority as detailedin 8.1.1
t08.1.3, the Clerk willendeavourto close out as much of the remaining agenda, the
results of which willbe reportedtothe council afterthe adjournmentwhen the rest of
theagendais considered.
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